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. The following Act of Parlisment received the assent of the President on the
Txnd Ageril, 2003, 2mal i hereby publizhed for gen eril informotion:

THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACH
(PREVENTION, PROTUBITION AND REDRESSAL) ACT, 2013

(No. 14 o 2013)
[Zna Aprif 2013 ]

An Act 1o provide protcction against sexual harassment of women al workplace
and [or the prevention and redressal of complaints of sexual harassment and
for matters connected therewith or incidental therclo.

WiERLas sexim] harassmeent resiles i viokation of the landamental righiz of & waman
tiw iarpued lity under articles 14 and 13 of the Constitwtion of ndis and her right 10 16 sad o live
with digiity under article 21 of the Constitution and right 1o practice any profession or to
COTY Of ANy occupation, rade ur business which includes & right to 8 safe envirenment free

from s¢xunl harassment,

AnD WIEREAS The protection against sexunl harassment and the risht to work with
digenary are universal ly recogiized huoan rghts by intermations | cenventions 2nd insrisaents
suich as Convention on the Elimination of all Ferms ol iscrimination againal Womon, which
has been ratilicd on the 25tk June, 1993 by the Government of Lndia;

AL WHFRE A5 15 l."-|H!liil'I'|I 1o make prsyisears Iclrzl,iwng elfeet Lo ihe smid Convention
fesr protection of women against sexoal harsssment a1 wark place
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L it enzcted by Parliwment inthe Sixty-fourth Yezr ofthe Republic of Tndia es follows
CEHAFTER |
PrELmaiaRy

Shir tiele 1. (/) This Act may be called the Sexual Harassment of Wiamen at Workplace (Prevention,
exlemi- and Prohibition and Redrossal) Act, 2003,

ETHTETIC R OETE
L% I estenids 1o the whale of India.

{1} In shall come into foree on sueh dane e the Central Govermomend may, by nesification
i the Oificinl Geeetbe, nppoink,

[ Fimi s 2. In this Act, unless the context otherwise requires,
() “mpprieved woman' means—

(7} in relation to & warkplaco, a worman, of any age whether cmployed or
nol, whe alkeges 1o have been subjected to uny act of sexunl hiressment by (he
respandent;

(i) i relation o & dwelling place or house, & womuan of any age who is
employed insuch a dwelling, ploce or house;

(i) appropriate Crovernment™ meeans— -

() in relation to a workplace which is caublished, evwned, controlled or
wholly or substantially financed by funds provided directly or indivectly

{A) by the Central Government or the Unlon tesritory administration,

the Central Govermment;
() by the State Government, the Siate Governmment;

() I eelation te any werkplace not covered under sub-clause (7 and
Fidling withim tls torvivory, the State Government;

{c) “Chairperson™ means the Chairperson of the Local Cnmp]nml:. Committes
nominated under sub-svction (13 of section 7;

() " Dhistrict Oifficer” means an officer notified under sactiom §;

fe) "omestie worksr™ means @ woman who is empkoyed to do the household
wark in any houschold For eemameration whether in cash or kimd, edher dircctly or
through any BEency OR @ lempaeary, permanent, part time or full time basis, but does
nol mchsde any member of the family of the emplioyer,

i "employes” mewns i person empploved of a workplace for amy work on regular,
kemporary, od froe or daily wage basis, either direetly or through an agent, mchiding a
coniractor, with or, without the knowledge of the primcipal employer, whether for
remuneration or nol, or working on & volumary basis or otherwise, whether the (enms
of emiplovinent are express of implicd and includes a co-worker, 8 contract warker,
probatisner, iraines, apprentice or called by any ather such name;

() emploner means—

§ ¢ i rel atbon o any depanment, organisation, undefaking, establishment,
enlerprise, instiution, office, branch of unit of the appropriaie Government dr 4
local authority, the bead of thot department, organisation, widermaking,
csfnhlishmenl, catesprise, instinstion, sffice, beanch o unil or such sther sfTicer
s the appropeinte Covernment or the local swthority, us the cose may be, may by
i wrder specify in this behalf:

(Y inowny workplace not covered under seb-clavse (), eny person
rekpamsilale Far the management, supervision and control of the sekplace,
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Explanaiien. — For the purposes of this sub-clusse “management”
inchrdes the persun or board or committes responsible for ormulstion and
administration of polices for such organisation;

(1} in Felanon o workplace covered under sub-classes (1) and (4], the
porson dischirging contractsnl obligations with respect 1o his or her employecs;

{#v]) ini relation to a dwelting place dr house, & person or & househobd who
employs or benellis from the employment of domesiic worker, imespective of the
number. time period or type of such worker emploved, or the nature of the
employment ar activities performed by the domestic worker,

(i) “Intemnal Committee™ means an Internal Complaints Committes constitited
witder section 4;

1) Local Committee” means the Local Complains Committes constitsted ander
sactbop 6

{1 “Member” means a Member of the Internel Committce or the Locel Commitiee,
w5 the case may b,

(&) “prescribed” memns prescribed by rules made under this Act;

() “Presiding Officer™ means the Presiding Officer of the [nternal Complaints
Committee naminacd under sub-scction (2) of section 4

(o) “respondem™ means a person against whom the agprieved woman has made
it commplaint under section 9,

{n} “sexonl barassment” incledes any one or more of the following unwelcome
acts or hehaviour (whether directly or by implicadion) nameby:—

(i) physical contact and advances; or
{if) & demand or request for sexual favours; or
(s making sexually coloured remsazks; or

{i¥) showing pornography, of d
{¥hany other imwelcome physical, verbil or non-vertal condisct of sexul
nature;

(o) "workplace” includes

(fy any department, organisation, underizking, establishment, enterprise,
imstitution, office, beanch or unit which is established, owned, comtrolled or
wholly or substantially financed by funds provided direcily or indirectly by the
spproprinte Government or the kecal authority or a Government company or o
corparation or 8 co-opcrative socioby;

i) any pwivale sccior ofganisation of 4 privalc venture, underiaking,
caterprise, institution, establishment, sociely, triest, son-governmental
grpmnisation, unil or service provider caMying on comimersial, professional,
vacational, cducatiomal, enternammental, industrial, health services or financkal
activaties including production, supply, sale, distribution of service,

{4if) hospitals or nursing homes;

{#v) any sports inshiute, Stadium, sports complex or competition or gemes
venoe, whether residential or nof used for traiming, spors or other aclivibes
releting theroo;

pviany place visited by thie cmployec arising oul of or duting the course of
employmend includiep ransporiaion provided by the empioyer for underiaking
such jouimey;
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{vf) & dwolling place or a house;

(pd “umorpanised secior o relstion o a werkplace mezns s enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
poods or providing service of any kind whatsoever, nnd where the cnderprise employs

winrkiers, the nember of such workess 1,854 than wen,
200 Xo women shall be subjected 1o sexonl harassmant al any workplace

123 Thee Ellowing earcisrstiices, among other circimstances, if it occurs or 5 persenl
ini pelation 10 or connected with sny act or behaviour of sexual barassment may sonoent 1o
sexinl Purnssmnt -
() implied or explicit promise of preferential treatment in ber employment. or
{46} implicd or explicit threat of detrimentil treatment in her employment, or
[#) implied or explicit theeai about her present or futwre employmenl statis, or
{avh interference with her work or creating an intimidating or offensive or hostile
work envirsnment for ber, o
(] bt treatmend Tikely toaffect her health or safery,

CHAFTER 1
LA TITU s OF I3 TERRAL CrsarL AT Cossane TEL

A, (1) Every employer ofaworkplace shall, by snoorder in writing, comgitute a Comemitice
b b knawwn & tha * Inteinal Complaints Commitee”;
Provided thit where the offices or administrative units of the workplace are lscaled at

different places or divisional or sub-divisional level, the Internal Commiiee shall be constitaled
af al| adminestrative unis or aflkes.

123 The Irternal Commitie shull consist ol the following members to-be nominated by
the employer, namely: -

{ar} i Presiding Officer’ who shall be & womsn einployed at a seinior fevel al
workplace from smongst the erployees;

Provided thal in casc a senior level woman employee is not available, the
presiding Officer shall be nominated from other offices or sdministrutive units of the
workpioce referred 1o in sub-seetion {4

Frowided further thal in ease the other offices or administrative units of the

workplice de von have a senior level woman employee, the Presiding Officer shall be
aoninated from sy other workplace of the seme cmployer or other departmont o

DTGNS I

{8 mot Tess than iwe Members from amongst cmployees preferably commitied
1o the vouse of women or wha have had caperionce in social work or hiee legal
kpovwlechae!

() o embier from smungst non-govermmental organisainns or pasnGiElion
cewnmmitted tothe cause of women or a person fimiliar with the issues relating, 1o sixisal
harassmient:

Priowielzd that ar least one-halTof the weal Members sonominzted shilt be women

£ 1 Tl Presiding ¢ ffeer and every Member af the Intemal Committee shall hokd elfice

Fisr guch perind, nin exceceding thrae wears, rom the date of their nomination as may he
speciied by the employer,

{1 Mhe Member appointed frem amongst the poR-povernmenthl SrEmmsaom. o

asspomtions shall be paid such fees or allvwances for holding the proceedings ofthe Inernal
Comminer. by the cmployer. as may be prescribed,
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{5} Where the Presiding Officer or any Member of the Intermal Commitiee.- -
(o) contravenes the provisions of section 6 or

(A1 hag been convicted for an offerce of an inquiry into an offerce under any law
low the trme being in force is I'-'ﬂl'l'-hFlI:. againsd him: or

{c) hee bas been found guilty in any disciplinary proceedings or & disciplinary
proceeding s peniding against him:; o

(ef) hins 50 abused his position as to render his continuance in office prejudicial
L the pubbc imicrest,

such Fresidmg Olicer or Member, s the case may be, shall be removed from the Commitice
and the vacancy s created or any casusl vacancy shall be filled by fresh nomination in
accordance with the provisions of this section,

CHAPTER I
CuETIriTios a8 Locar Coveiaes Cosoer e

5. The appropriate Government may nofify a District Magistrate or Additional District
Magistrate or the Collector or Deputy Collestor as a District Officer for every District to
exercise powers or discharge Functions wader this Act,

6. (1} Every District OdTicer shell constitule in the district concerned, a commitiee i be
known as the "Lovul Complaintz Committee™ to receive complain of sewual harassinent
Irom csiablishments where the Internal Complaints Committes has not been eonstitated due
tes hirving leas than ten workers or if the complaing is-against the employer himself, '

{2} The District Odficer shill designate one nodal efficer in overy block, aluka and
tehsil n rural ur iribal aren and ward or municipality in the urban arca, 1o receive complaings
andd Torward the same o the concerned Local © aomplnints Committee within o period of

seven chrys.
{30 The jurisdictivovaf the Lisen] Complaints Committoe shall exiemd 1o the ansas of he
districl wherd if & constigued,

7.0/} The Local Complaints Committee shall consist of the following meambers 1o be
nominated by the District Officer, namely:- -

(e} Chairperson to be nominatod from smongst the eminent wormsen in the field
of social swork anad commiited to the cause of wemen:

{b) ome Member to be nominsted from amongst the women working in black,
taluka or tehsil or ward or municipality in the distriet;

(e twenn Mernbers, of whom at least oo shill be a woman, (o be nominated from
amongst such non-gevernmicntal organisations or asocmlions commitied o ibe cause
of women or & person Tamiliar with the issues relating (o sexval harassment, wiicl may
b preseribed:

Proseided that at feast one althe nominecs shoald, proferably, have a background
in bow nr Begal knonsledge.

Provuded lurther thit at least one ol the nominces shall be s woman belonging to

the Scheduled Casies or the Schodubed Tribes or the Other Backward Clisses or
minrity commuity notified by the Cengral Goesvernosent, frem time (o tne!

{of) the concomed officer dealing with the social wallare or wormen and child
1|-t'|-'|.-||.1|:|llu.'l"||: i The distrect, shall be a member ey f.!lfj].i:fﬁ_

{21 The Chairperson and every Member of the Local Comniice shall hold office fo
such pesiosd, not exceeding three years, from the date of their sppointment as may be specificd
by the Dyt Ciffices
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{41 Where the Chairperson of any Member of the Local Complainis Commiiiee
{a} contravenes the provisiens of section 16; or

(b} has been convitted fior an offence or an inquiry into-an offence under any law
for the time belng in foree is pending against him; or

fc) has been found guilty in any disciplinary procesdings or & disciplinary
proceeding is pending againg him; or

{ef) hias 2o abused his positinn as 1o render his comtinuance in offlce prejudicial
itr thee pubdic miteresl,

such Chairperson or Member, 8 the case may be, shall be removed {rom the Commitiew and
the vacancy so cresied or any casual vacsney shall be filled by Iresh nomination in accordance
with the provisions of this section,

() The Chairperson and Members of the Local Commitiee other than the Mem bors
nominated under elaises {B) and {d) of sub-section (1) shall be cntitled 1o such fees or
alliswances For holding the proceedings of the Laocal Comanittee as may be presenbed.

8. (/) The Central CGovernment may, afier doe appropriation mzde by Parliament by law
in this behalf, make o the Stafe Government grants of such sums of money 45 the Central
Covernment may think fit, for being utilised for the payment of fees or allowances referred to
in sub-section (4) of section 1.

{ 7 ‘The State Govemment may set up an agency and transfer the grants made under
sub-section (1) o that agency.

{7} The agency shall puy to the District (fficer, such sums as may be required for the
paymeni of fees or allowances referned to in subrseetion (4) of seetion 7,

{ 4} The secoumts of the agency refered B in sub-scution {2) shall be maintained and
audited in such manner as may, in consultntion with the Accountan Cienccal of the Siate, be
prescribed and the person holding the custody ol the accounts of the agency shall furnish,
i the State Government, hefore such date, as may be preseribed, its audited copy of iecounts
tpether with auditers” report thercon.

CHAFTER DY
oMbl

g, {1} Any asprieved woman may make, in writing, acomplaint of sexual harassmint al
wirkplace to the Internal Commitiee if so constituted, or the Locel Commitiee, inease it is nol
<o constituted, within a period of three menths from the date of incident and in casc ol 8
serics of incidents, within a period of thice months from the date of Tast incident:

Prowicled that where such complaint cannot be mide in writing, the Presiding Officer or
any Member of the Intemal Committes or the Chairperson or any Member of the Locul
Commities, 85 the cose may be, <hall render all reasonable ussistance 10 the woman for
meking the complaint in writing:

Preswicled fuether that the Internd] Committes or, a5 the case may be, the Local Comaniltee
may, for the reassns to be recosded in writing, extend the time limit not exceeding three
prosthis, 050 is <atisfed that the circunsiances were such which provented the woman from
[ling o complitind within the saud period.

(3] Where the aggreved woman 1€ unable o make & complami on account of her
physieal o mentl incagacity or death or otherwise, her fepal e or such other pericn as
miity be: pecscribed may make a complaint under this section.

Uk, { 13 The Internal Commistes or, s the case may be, the Local Commitiee, may, before
initiating an inguiry undsr section | | and at 1he request of the Bagrieved vormun ks sleps
1o seatde the maiter between her and the respondent through eonciliation:
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Provided thet no monetary settlement shall be made as & basis of conciliotion,

(21 Where aseibement hus beer prived al under sub-seciion (1), the Internal Commilte:
or the Local Committee, as the case misy be, shall record the settlement so aerived aml
forward the same fo the employer or the Distric Oficer w take sction ks specificd in the
recriprensdation .

(31 The Intermal Committes or the Local Commiltce, as the case may be, shall provide
the copies of the settlement a5 recarded under sub-section (23 w0 the agerieved wamian and
the respombent

{4} Where 4 settlemend i armived at onder sub-section (1), no further inguiry shall be
comdiected by the Inlermd Commitiee or the Local Committes, as the case may be,

10, (/) Subjcct o the provisions of section 10, the Intemal Committee or the Local
Committee, us the case may b, shall, where the respondent iz an employes, proceed to make
inquiry into the camplain in wecardance with the provisions of the service rules applicable
tir the respondent and where no such nules exist, in such manner &s may be presceibed or in
paase of g domestic worker, the Local Commitlee shall, il prios facie case exist, forward the
complasind 10 the police, within a perind of seven days lor registering the case undor seclion
508 of the Indian Penal Code, ond emy other relevant provisions of the said Code where
applicabhe:

Proveided ihai where the apgrieved woman informs the Interaal Committee or the Lecal
Commiltee, a5 the case may be, thad any term or condition of the settlement arrives at ander
sub-gection {7) of section 10 has nol been complied with by the respondent, the Interal
Committec or the Local Commitiee shall proceed (o make an ingquiry imo the complamtor, as
thiz case may be, forward the complaint to the police:

Provided further that where both the partbes are emplsyees, the parties shall, during
the course of inguiry, be given an oppe runity of being heard and & copy of the findings shall
be made avaitable to both the parties enabling them to make representation against the
findinga hefore the Cammitize.

{21 Notwithstanding anyihing contained in section 509 of the Indian Penal Code, the
court may, when the respandent is convicted of the offence, order payment of such sums as
it may consider approprinte, 10 the apgrieved woman by the respondent, having regard to the
provisions of section 15,

i 41 For the purpose of making an ingquiny under sub-gegtion (1), the Intemi] Comminss
or the Local Committee, 05 the case may be, shall have the same powers as dre vested in a
civil court under the Cnde of Civil Procedure, 1908 when trying a suil in respect of the
following matiers, momely—

() summaning and enforcing the attendance of any person and examining him
on outh;

{ ) requiring the discovery and production of documents, and
(chany other matter which may be prescribd
(4] The inguiry imder sub-section () shall be completed within & period of nmety
s,
CHAFTERY
ISCATIRY 15 19) CTRAL AT

12, ¢ 1 Dauring the pendency of an inguiry, on a writien request made by the aggrieved
wornan, the Intermal Commitice or the Local Commitiee, as the case may be, my recommend
b the cmployer o

{erd tranesler the spprieved woman or the respondent 1o any other warkplace; or

[hguiry  inin
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(i) prant legve w rh{: aggrieved womin op o a period uJ'rhm..-, monih, or
i) grant such other relief o the iggnl..'-'l:d VWARTRI S may b pn:scnh-:d

() The leave granted 1o the-agerieved woman under this section shall be in addition o
the beave she waould be otherwise entiiled

(4) On the recommendation of the Intersal Comenitiee oc the Local Commities, as the
ease may be, uader sub-section (1), the employer shall implerment te recommendations
mide under sub-section (/) and send the reporl of such implementation 1o the Imenmal
Commities or the Local Comininee, ns the case may be.

12 4 O the comgiletion of an inguity under this Act, the Intermal Comm ittee or (he
L] Committes, as the case may be, shall provide a report of its findings to the employer, or
as the case may be, the District Offices within a period of ten days from the date of compltion
of the inquiry and such report be mude available 1o the concermed parties

() Where the Internul Comumintes or the Local Commitiee, as the case may be, amives
at the eonclision that the allegution against the respondent has not been proved, it shall
recommend fe the employer and the District Officer that ne action is required 1o be taken in

the mhatter.

(31 Where the Internsl Committee or the Local Commitice, as the case may be, arrives
&l the conclusion that the allegation against the respondent has been proved. i shall
recomimend to the employer or the District OfMcer, as the case may be-—

L3 te take action for sexwal harasment os p misconduct iy scoordence witl the
provisions of the service rules applicable 1o the respondent or where no such service
rules have been made, in such manner as may be preseribed:

(i} 1o deduct, netwithstanding snythivg in the service rules applicable to the
respomadent, froan the salary or wages of the respandent such sum a3 it may consider
apprugriale to be paid 1o the aggrieved woman or to her lepal heirs, as ot may determine,
in accordance with the provisions of section | 5;

Provided that i case the employer is unable to make such deduction from the
sillury of the responduent due 1o his being absent from duty or cessation of employment
it may direct 1o the respondent 1o pay such sum to the aperieved woman:

Provided further thit in case the respondent fails 1o pay the sum referred 10
clause (#), the Internul Commitiee o, as the case may be, the Local Commities may
lowward the onder For recovery ol the sum as an amear of land revenoe to the concemed
District {Ticer,

14} The emplisyer or the District (Ticer shallact upon the recommendation swithin sixty
daws of 15 Teceip by lim.

14, () Where the Imemil Committee ar the Local Committee, as the case may he,
EITives it acon lusson that the allegation against the respoadent s malicious or e aggrieved
wotnan o any other persen making the complaint has made the complainl knowing it 1o be
false or the nggrieved woman ar iy other person making the compiaint has produceed any
forged or misleading document, it may recommend to the employer or the District Officer, &
the case may be, (o lake aclion egainst the womaen or the persen whao has madc the complaint
under swh-section (/) or sub-section (5) of section 9, as the cuse may be, in accordance with
Ll prowisions of the service riles applicable 1o her or him or where no such service rules
cxisl, I such manner as may be prescribod:

Frovided that o mere inability w substantiate a complaint or provide adequeate prest
need pol attract setion against the gompiainant under this section:

Frovided fierther that the miliciows intent on part of the conplaiant shatl be established
after an mguiry in aceordance with the procedore preseribed, Before any aclion s

e el il
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{7} Where the Internal Committes or the Local Comaniiiee, as fhe case may bie, Brrives
al w conelusion that dusing the inquiry any wilness has given false evidence or privduced
any forged or misleding document, it may recommend to the employer ol the witness or the
Iistrict (Mficer, as the case may be, 10 1ske action in sccordance with the provisions of e
service rules apphicable to the said witness or where no such service rules exis, i sweh
maEnner a5 iy be prescriled,

15. Faxr the purpose of determiming the sums 1o be paid to the apericved woman under
cliuse {if) of sub-section () of section 13, the Internal Committes ar the Local Committie, 03
the case miy b, shall have regard 1o

{ar} the mental traama, pain, suffering and emotional distress caused Lo the
agencved woman:

(a1 1he foss in the career opportunily due w the ncident of sexual hirassment-
(e} medical expenses incurred by the victim for physical or paychiatric treatment;
{ef} the income and financinl status of the respondent;

(¢} feagibility of such payment in lamp sum or in instalments.

VE. MNotwithétanding anything contained in the Right to Information Act, 2005, the
conterts of the complain made under section 9, the identity and addresses of the aggricved
wornki, respondent and witnesses, any information relating W concilinion asd inguiry
proceedings, recammendations of the [ntemal Committee or the 1.ocal Commities, as the
case may he, and the action taken by the employer or the District Oficer undes the provisinng
of this Act shall not be published, communicated or made known to the public, presy und
I'IEI.'I:tii.'I i:l1 Pt s TR H .

Prawided that infermation may be disscenmated regarding the justice sscured 1o any
victim of sexual hurassment under this Aol without disclosing the nome, widress, identity or
any nther particulars caboulsted w lead 1o the identification of the aperieved woman nd
WilnCsses.

17. Where any person eniristed with the duty to handle or deal with the complaint,
Imquiry or any recommendilions or actien W be taken under the provisions of this Act,
contrisvenes the provizions of section 16, he shall be liable for penalty in sccordance with the
provisions of the scevice rules applicable to the said person or where mo such service rules
exist, in such minner us may be prescribed.

18, 11} Ay person agarieved from the recommendations made under sisb-section (2]
of section 13 or under clause {f) or clause (7Y of sub-section (3) of section 13 ar sub-
section (1] or sub-section (2} of section 14 or section 17 or non-implementation of such
recommenditions may prefer an appeal 10 the court or tribuna) in accordance with he
provisions of the service rules mpplicable fo the said person or where no such service rules
exist then, without prejudice (o provisions contained in any other law for the tine heing in
foree, the person aggricved may profer an appeal in such manncr as may be prscribaed,

123 The uppeal under sub-seetion (11 shall be preferred within a period of niely dlinys
ol the recommendaticons

CHAPTER VI
IMIES OF FvFLOTER
19, Fwery cmployer shiall —
ler) provide 3 wale warking envirsnment st the worlplace which shail include
salety from the porsons coming o contact 1 the workplace,
Al display @l nny conspicunus place in the workplace. the penel consequences
of sexual haressments; and the erder constituting. the Intermal Commitiee under b
st () ol sechon 4
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() organise workshops aid swareness progrommes o regular inlervals for
sensilising the emplayess with the provisions of the Act ami orieniation programimas
for the members of the internal Commitiee in the manner a5 may be prescribed,

{ofy provids nm&mr_';- Facilities to the Intermal Commmities or the Local Comaities,
ais the case may be, for dealing with the complaint and conducting &n inquiry;

fir) assist in securing ihe aiteadance of respondent and witnesses before ihe
Ivtermal Commimee or the Local Commitiee, as the case may be;

{f} make available such information to the Intemal Committee or the Local
Commiitiee, a5 the chse may be, a5 it may require having regard o he complaint made
wnder sub-section (1) of section 9;

(e} provide assistance o the woman if she so choeses to file 8 complaing in
relation to the offence under the Indsan Penal Code or any other Law for the time being
in foege;

(A} cause b initiate setion, under th Indian Pepal Code or any other luw Ter the
time heing i force, against the perpetrator, or if the aggrieved woman so dosires,
whese the perpetrator is nol an cmployes, in the workplace at which the incident of
sexual harassment ook place;

(71 ool sexial Barassment as & miscondect under the sprvice mules and ininate
action for such miscendoet;

{ 1) munitor the fimely submission of reportz by the Internal Committer.
CHAPTERNI

Dimes Ao powers oF Disimicr Oiicier

20, The District Dificer shall, - -
(o) mamitor the imeky submision of reponts furmished by the Loal Commitice;
(&) take such measurcs as may by necessary fw engeging non-govemmental
wiganisations for creation of awarcness on sexual harassment snd the rights of the
WOMTILT
CHAPTER VI
MISCELLANENLS

21. 1 Fy The [ntemnal Commatice or the Local Cormmitice, as the case may b, shafl
each calendar year propare, in such foem and at sach time a5 may e prescribed, an annual
report and submit the same to the employer and the District Officer

{2} The District Officer shall forward & bricfreport on the annual reports received under
sub-section (/) te the State Government,

22. The employer shall include in #ts repor the number of cases filed, ifany, and their

disposal under this Act in the asawal report of his orgenisation or where no such report s
requitesd to he prepared, intimsite such numbsr of cases, ifeny, to the District Officer,

23, The appropriate Government shall monitor the implementation of this Act el
mamtain data on the pamber of cises filed and Ciaposed of in respact of all cases of sexual
hurassment af workplace.

24, he appropriate CGovernment fmay, sulijoct Wy thc availability of Anancial and other
FELAUTDES,

{a) develep relevant information, edweation, communication and Iraining
rraterials, wnd oroanise awareness programmes, o advance the anderstanding of the
pibl e of the provizions al‘this et providing For protection agsing segonl harmssmen)
ol ywoman uy workphecz,

45 of BEAI

43 of 1Ehl
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() formulate orientation wnd imining programmes for the members of the |.acal
Complamis Commilige,

:.'_5. 1) The apgropriate Government, on being satisfied that it is necessary in the
petblic imerest or in the interest of women employees at o workplace to do s, by order in
wiilir -

(e} cabl upon any erployer or District Cfficer 1o fimish mwiting soch infosmation
relating o sexoal harassment as it miy require;
() autharis: any officer to make inspection of the records and workplace in
relation 1o sexual harassment, whe shall submit a report of such Inspection 1o it within
such period as may be specified in the order

(24 Bvery employer amd Erstrict Officer shall produce on demand before the officer
making the inspection ofl infermation, records and other documents in his cusiody having
hearing on the subject matter of such inspection,

26, (/Y Where the emiployer fuils 1o--

or) comstitute an internel Commities under sub-scction (1) of scolion 4;
(h) take action under sections |3, 14 and 22; and
[c} contraveies o7 allempls to contravene or abots contravention of other
provisions of this Act or any rules made thereunder,
he shall b punishable with fine which may extend to Aty thousund rupees.

LA any employer, after having been previously convicted of an offence punishable
wnder this Act subsequently comemits and is convicted of the same offence, he shall be lisble
“h....

LiY iwice the pumishment, which might have been imposed on a st comvienion,
subject to the punishment being maximum provided for the 2ame offence:

Provided that in case a higher panishment is prescribed ender any other law for
the time being in force, for the offence for which the aceused is being prosecuted, the
cort shall take die copnivance of the same while awarding the punishment;

(i) cuncellativn, of his leence or withdrawal, or non-rencwal, or approval, or
concellation of the regBiration, a5 e case may be, by the Govemmeni o local aathorily
requited for camrying on his business or activity,

7.0} No courl shall take cognizance ofany offence penishable under this Act or any
rules made thereander, save on o complaint mude by the aggrioved women o any person
il harised by the Internal Clommiittes or Local Comanites in this bebsin

{21 No court inferior 1o that of & Metropolitan Magistraic or 2 Judicial Magisimte of
the first class shall try any offence punishable ueder this Act

(3 Every offence under this Act shall be non-cognizable.

28, The provisions of this Act shall be in addition 1o and not in derogation of the
provisiong ol uny other Ew for the time being in force

29, (0 The Central Goscrnment mvy, by nodilveation u the O8cmd Goeene, make roles
for carrying nut the provisions ol this Aol
{2) In particular and withow prejudice o the generality of the forepoing, power, such
rubes may provide forall or any of the folkwwing matiers, namchy; -
{ed 1he lees or allowances 1o b padd 143 the Members nder sub-section [ 7y of
smactpon 4
{h} anamamation ol miermbers uricler ¢laage (b of sub-section {7} of sechion ¥

(oh the fews o wllowances i be pasd o the Charperson, amd Members ender
b section {4} of Section T
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(o) the person who may make cemplaint under sub-section (21 of secticn 9
{21 the manner of inguiry under Sub-scction (1Yol seetho 11,

£ the poswiers for making an inguiny meder elasge () of sub-section (F) of
seetion |1,

() the relief i be recommended under clouse (¢ of sub-section (/) el section 12

{#) the manner of action 1o be taken under clavse () of sub-section (§) of
seelion | 3;

{1} the manner of actian 1o be taken under sub-sections (1) and {2} of section i4
{7} the maniser of sction 1o be mken under section 17;
(&) the manner of appeal under sub-section (1) of section 15;

{1} the manner of arganising workshops, awareness programmes foF sensifising
the empleyees and orientation programmes for the members of the Internal Commities
under clause (Y of scction 19; und

(e the fopm and time for preparation of anmual report by Intemal Commitie and
the |Local Comnmmities under sub-section { '} of section 21,

(1) Fvery nule made by the Central Govenment under this Act shull be kabd a5 soon is
miy be after it is made, before euch House of Parliament, while it §s in session, loea Rl
period of thiny days which may be comprised in one session o in two of Mo sUCCessive
sesaions, and if, before the cxpicy of the sessivn immedintely Following the session or the
sucressive sessions aforesaid, both Houses agree in making any modification in the rufe or
hath Houses aeree that the rule should not be made, the rule shall theres frer have effect only
in sech medilled form or be of no cifest, as the case may be; so, however, Lhat any such
mudification or pnaulment shall be without prejudice to the validity of amyhing previously
domiz pneler that rule

() Any rule mide under sub-section () of section § by the State Covermment shall b
laiel, &5 soan as may be after it is made, before cach House of the Stae Legislature where it
consists of bwo Mouses, or where soch Legislature consists of one Flouse, betore that

s,

30, { /3 7 any difficulty arises in giving effect io the provisions of this Act, the Cemiral
Government may, by order published ia the Official Garelte, make such provisions, not
inconsistent with the provisions of this Act, as may appear o i o be necessary Tor removing
the difficully:

Provided ihai me such order shall be made under this section aller the expiry of a
perend ol twu years [rony the commencement of this Act.

{11 Every order inade under ths section shall be laid, as soon as may be aller il is macde,
selnre each Howse of Parflament

PR MAALHOTRA,
Recy o ihe Cion, af T

ORI A
FHE PREVERTICN OF MOS EYLALPSDERING {AMESDMEATIACT, 2012
(2of200 %)

A paze 1B, in line 2, for “ARS" read A"

Al panze 21, b ling 14, fir “Trotection” rerd FIOISC LMY
B .
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CORRIGENDUM

THEUNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
(3ol 30013)

Al page &, in line 22, for "clouse”, regd “clase".
CORRIGEMDURN

THE BANKING LAWS (AMENDMENT) ACT, 2012
(4 0f2013)

At page 8, in line 29, for “sections 30", read *section 30,"",

CORBIGENDUM

THE AFPROPRIATION ACT, 2013
(Dal2013)

Al page 1, in the marginal heading to section 2, Sor “4715,54,00,000"
rirad 9T 15,54, 00,000,
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